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Community,

This year SHE-CAN turns 10. Back when we 
began in 2011, we were overjoyed with our 
success: we helped 4 young Rwandan women 
win $1 million in scholarships. A decade 
later, 74 women from Cambodia, Liberia, and 
Rwanda have been awarded over $19 million 
in scholarships to top U.S. colleges. Even 
more exciting, our graduates have begun 
making a difference – they’re working for 
the Rwandan government, for social impact 
organizations, for clean energy companies, 
and more. 

Now that we are 10 years older and wiser, we 
are more successful at reaching further down 
the socio-economic ladder by supporting 
not just low-income women, but also those 
who are the most “opportunity-poor.” By that 
we mean those who show strong leadership 
potential but lack a support system and 
opportunities to grow into their full potential. 
We believe those without opportunity are 
most motivated to use their education to 
address the issues they faced growing up. 

We also know 3 countries isn’t enough — so 
we’re ready to accelerate. This fall, we’re 
leaping forward by expanding into Guatemala, 
where a genocide decimated over 200,000 
people. We plan to focus on indigenous 
Guatemalan women; they were targeted in the 
genocide and continue to be held back from 
advancement. And we aren’t stopping there: 
we plan to add a fifth post-conflict country in 
the next few years.

The world has started waking up to the 
power of women leaders and the change 
they can usher in. Because more women are 
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LETTER TO OUR COMMUNITY

now in leadership positions, we can see that 
women lead differently and in ways that are 
critical to facing the impending challenges 
of this century. It’s now well-known that 
when women are in charge, economies grow 
faster, peace lasts longer, and pandemics are 
stopped in their tracks. Women leaders are 
renowned for their empathy, for looking at 
problems differently, and for acting on issues 
male leaders often don’t consider. SHE-CAN’s 
mission – to build female global leadership – 
leverages these truths. Every young woman 
set on a path to leadership brings us closer to 
a more just and equitable world.

We are celebrating our 10-year birthday with 
pride because our supportive community 
believes in our scholars, our organization, and 
the power of women leaders. Because of your 
support, our graduates are equipped with the 
education, connections, and leadership skills 
needed to make it to the very top of their 
fields. Most importantly, as they advance, 
they’re committed to pulling other women 
up, creating an unstoppable multiplier effect 
that will usher in lasting, systemic change. It’s 
because of our community that our scholars 
are poised to change the world. Whether 
you’ve been involved and supporting us since 
the very beginning or recently joined the 
SHE-CAN family, thank you for committing 
your time and donations toward helping our 
scholars help us reach our important goals. 

Sincerely,

Barb and the SHE-CAN Board of Directors
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Patricie Uwase
University of California Berkeley ‘15  
MSE in Civil and Environmental Engineering - Transportation Engineering
Permanent Secretary at the Rwanda Ministry of Infrastructure

Nicole Mugeni
Arizona State University ‘18 
BS in Supply Chain Management, BA in Global Logistics Management
Program Manager, Coffee Academy - Sustainable Harvest Rwanda Ltd. 

Phalkun Out
Lafayette College ‘20 
BA in Engineering Studies with a Math minor
Clean Energy and Mobility Engagement Coordinator  
at EnergyLab Cambodia

OUR MISSION
Build female leadership in post-conflict countries by equipping and empowering 
young women with the education, mentorship, and leadership skills needed to 
change their nations and the world.

WHY WE EXIST
Women are severely underrepresented at all levels of leadership, but female leadership is 
crucial for the betterment of societies. Yet to attain a seat at decision-making tables, women 
leaders need higher education and leadership credentials, and unfortunately, low-income 
women are blocked from accessing these tools. To bridge this gap, we educate and help 
empower young women at the bottom of the socio-economic pyramid. SHE-CAN scholars 
know firsthand the problems faced by the most vulnerable members of their countries, and 
therefore, they are driven to find solutions. When they return home, they are poised to be  
the leaders, advocates, and policymakers who will address the issues facing their communities 
and countries.

HOW IT WORKS
We identify emerging young women leaders with few opportunities and connect them with  
a U.S. based mentor team that helps them earn scholarships, participate in leadership training, 
and gain professional experience. SHE-CAN scholars attend top universities like Georgetown 
and Bucknell, and when they return home, they have the skills and experiences needed to  
step into influential roles and become powerful leaders.

I am proud to be a SHE-CAN scholar. 

My mentors and the time I spent with 

them talking about work and life 

played an invaluable part in shaping 

who I am today.”

   -Phalkun Out

I believe education to be the best 

form of empowerment to unlock 

women’s potential. That’s what my 

experience as a SHE-CAN scholar 

gave me access to, and the SHE-

CAN program equipped me to be 

the leader that I am today in my 

community.” 

          - Nicole Mugeni
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“ “

74  
LOW-INCOME
WOMEN HAVE 
WON FULL-RIDE 
SCHOLARSHIPS

27  
GRADUATES 
ARE EMERGING 
LEADERS IN 
THEIR FIELDS

332  
MENTORS 
SUPPORT OUR 
SCHOLARS 
WITH LOVE & 
GUIDANCE

$19M  
IN SCHOLARSHIP 
FUNDS HAVE 
BEEN AWARDED 
TO DATE

28  
U.S. COLLEGES 
ARE ENRICHED 
BY SHE-CAN 
SCHOLARS

39  
ORGANIZATIONS 
HAVE BENEFITTED 
FROM SHE-CAN 
INTERNS

10
YEARS
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Cambodia

30
Scholars

Rwanda

35
Scholars

Liberia

9
Scholars

Guatemala 
New for

2021
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10 YEARS IN REVIEW

2021
SHE-CAN TURNS 10  
AND EXPANDS INTO  

GUATEMALA.

Being a mentor to Phidor Kong has 
given me so much joy. I believe that 
when women support and mentor 
each other, fantastic things happen. 
Seeing the world through these young 
women’s eyes gives me incredible 
hope for the future!” 
  

       - Peggy Northrop
     SHE-CAN Mentor and
     CEO at Watermark

Being part of SHE-CAN has altered my 
worldview. My mentee Diane Ingabire and 
the other scholars have deeply impressed 
upon me that talent is out there, and  
SHE-CAN provides the opportunity for  
them to reach a higher height. I love being 
Diane’s mentor because she has taught  
me so much.”

  - Catherine Jaeger
     SHE-CAN Mentor and 
    Founder at Inspired Teams

“ “

SHE-CAN PROGRAMS 

2011
SHE-CAN IS FOUNDED & 
BEGINS OPERATING IN  
RWANDA. OUR FIRST  
FOUR SCHOLARS ARE  
EACH MATCHED WITH  

ONE MENTOR.

2014
SHE-CAN EXPANDS  

INTO CAMBODIA, AND  
WE BEGIN MATCHING  

EACH SCHOLAR  
WITH A TEAM OF  

4-6 MENTORS.

2015
THE SHE-CAN  

SCHOLARSHIP COALITION 
LAUNCHES WHEN THREE 

SCHOOLS AGREE TO 
PLACE A SHE-CAN  

SCHOLAR EACH  
YEAR.

2018
SHE-CAN EXPANDS  

INTO LIBERIA.
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MENTORING 
Our mentors are the heart of the SHE-CAN program. 
Every scholar is matched with a mentor team of 
five U.S. professionals. In addition to loving and 
emotionally supporting her throughout the five 
years she is in our program, mentors help her win 
a U.S. college scholarship, guide her through her 
college journey, support her in finding leadership 
opportunities, and help her find her voice and power 
so that she can be a change-agent once she returns 
home. Currently, 332 professionals are part of our 
mentor program.

LEADERSHIP 
TRAINING
To ensure our scholars are ready to step into influential 
leadership roles, leadership preparation is integrated 
into every stage of our program. Our scholars gain 
experience with public speaking, lead projects in their 
home communities, and participate in goal setting 
with their mentors. The pinnacle of our leadership 
training is our annual Leadership Summit. Summit 
speakers are passionate leaders at the top of their 
fields who want to share their wisdom with our 

scholars. While becoming a leader is a life-long 
process, our leadership training is designed to 
give our scholars a head start.

POWER TO FLY
In 2020, we realized that our community had 
many gifts to share with our scholars outside of 
the formal avenues of mentoring and speaking 
at our Leadership Summit. To harness the power 
of our network, we launched the Power To Fly 
program. This program connects passionate 
volunteers with opportunities to help our  
young leaders reach their full potential. Power 
To Fly volunteer projects include:

 • Leading skills-based workshops for       
   securing internships and employment

• Guiding in-country projects led by scholars     
   Projects include building public toilets,
   providing menstrual health education and
   sanitary supplies to teen girls, improving
   access to clean water, and more

• Teaching reading and writing courses for 
   our incoming scholars

 CELEBRATION OF 10 YEARS   7 
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NUMBER OF SCHOLARS SUPPORTED  |  YEAR JOINED

BABSON    2    2020     

BELOIT   9  2017     

BUCKNELL   9   2006     

GETTYSBURG   6   2016     

LAFAYETTE   8   2013

LEWIS & CLARK    1    2017       

MUHLENBERG   8   2013      

NORTHWESTERN    1    2018      

SPELMAN    1    2017     

SYRACUSE   2   2020     

UNIVERSITY OF MINNESOTA 2   2014      

UNIVERSITY OF PORTLAND  4   2017    

UNIVERSITY OF SAN FRANCISCO   2   2018

COALITION MEMBERS

COLLEGE COALITION
The SHE-CAN College Coalition was formed in 2015 when Bucknell University, Lafayette College, 
and Muhlenberg College formally agreed to cover the tuition and room & board costs for a new 
scholar each year. Today the Coalition has 13 members located across the United States.

SHE-CAN COLLEGE COALITION + EMPLOYER CONSORTIUM 

    

“ “At Ethos, we believe sustainability 
is about learning from and working 
with the next generation. SHE-CAN 
provides us with the opportunity  
to embed impact into our 
organization by simply working 
with their scholars.” 

- Saurin Nanavati
  Founder of 
  Ethos Agriculture 
  & Employer 
  Consortium 
  Member 

More than just representing a global 
community, SHE-CAN scholars 
are high academic achievers and 
incredibly active on campus. They 
bring a diverse way of thinking to 
the college, the students, and the 
community as a whole.”

- Erin Guth 
  Director of Recruitment 
  Beloit College

EMPLOYER CONSORTIUM
The SHE-CAN Employer Consortium is a group of companies in Cambodia, Liberia, and  
Rwanda. Members are given the first chance to hire our superstar scholars and reap  
the benefits of hiring a driven young woman with a world-class education and a global  
perspective.
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ADMIN
4.4%

FUNDRAISING
18.8%

PROGRAM 
76.8%

FUTURE GOALS
OUR GOALS BY

2030 

2035  

2045 
and beyond

HELP US REACH OUR GOALS
GIVE A GIFT 
  > Donate to support our scholars
  > Sponsor our annual fundraiser – Revolution 2.0
  > Make an in-kind donation of frequent flier miles 
     or gently used technology

DONATE YOUR TIME
  > Mentor a Cambodian or Liberian scholar
  > Join the Power To Fly volunteer network

SHARE YOUR CONNECTIONS
  > Connect us with a high-level college administrator
  > Encourage your company to join the Employer Consortium

2011/12 2012/13 2013/14 2014/15 2015/16 2016/17 2017/18 2018/19 2019/20

SHE-CAN REVENUE (CUMULATIVE)

SCHOLARSHIP DOLLARS AWARDED (CUMULATIVE)

TOTAL INVESTED IN WOMEN’S LEADERSHIP

$25,000,000

$20,000,000

$15,000,000

$10,000,000

$5,000,000

$0

FINANCIALS
TOTAL INVESTED IN WOMEN’S LEADERSHIP
FUNDS RAISED AND SCHOLARSHIP AWARDS (CUMULATIVE)

OPERATING EXPENSES 
2019-2020 SCHOOL YEAR

RECRUITING 50 NEW SCHOLARS/YEAR 
IN 5 POST-CONFLICT COUNTRIES

50 GRADUATES/YEAR RETURN HOME 
516 TOTAL SCHOLARS

1,000+ GLOBAL WOMEN LEADERS AT HOME 
CHANGING THEIR COUNTRIES
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“My family believes we have a duty to support young 
women who don’t have the same educational 
opportunities as our daughters. It is an honor to 
support SHE-CAN and watch SHE-CAN scholars 
learn and lead by example to make the world 
a better place.” 

- Eric Flett, SHE-CAN Donor and 
  CEO & Wealth Advisor at 
  Concentric Wealth Management

TOTAL REVENUE: $1,026,701 

TOTAL OPERATING EXPENSES $900,496
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100 TIBURON BLVD, SUITE 210, 
MILL VALLEY, CA 94941 

INFO@SHECAN.GLOBAL

WWW.SHECAN.GLOBAL 

EIN: 27-4524093

YEARS


